
From 1 July 2019, all employers are required to be Single Touch Payroll compliant.  
 

STP means that the ATO will receive real time data in relation to wages, PAYG Withholding and Superannuation paid 
to and on behalf of each employee.  This information needs to be reported to the ATO each and every time your  
business attends to the pay run.  

Employers will have multiple reporting options including: software with a unique identifier with the ATO like Xero or 
Reckon, specific low cost STP software or via a BAS/Tax Agent.  Talk to your software provider to see what you might 
need to do now to enable you to start reporting to the ATO.  If you choose to lodge via an agent, you will need to sign 
a one year engagement authority to allow the BAS/Tax Agent to lodge STP information on your behalf. 

The information that will need to be reported to the ATO is as follows: 

 Year to date gross wages 
 Year to date tax withholding 
 Year to date superannuation guarantee accumulation 
 
Superannuation funds will now need to report employer superannuation contributions within 10 days of receipt. So  
perhaps this is a timely reminder to have all of your SGC obligations up to date prior to 1 July 2019.  Your BAS/Tax 
Agent will be able to assist you with this. 

Employees will be required to complete their TFN declaration and super choice forms via MyGov.  Employees will also 
be able to access information regarding their earnings and superannuation payments that have been reported to the 
ATO. 

Although an employer will no longer need to follow up the TFN declaration and super choice form from their new  
employee, the employer will still need to obtain and record the following: 

 Full name 
 Date of birth 

 Postal address 
 Residential address 

 Tax file number 
 Superannuation details 
 Bank account details 

Single Touch Payroll (STP) 



In the future employers will no longer be required to complete PAYG Payment Summaries & Statements, however, for 
now these are still required to be completed by 14 July each year. 

Reprieve is being offered to employers with 1-4 staff by way of quarterly reporting for a maximum period of 2 years until 
30 June 2021.  Alternatively, a one year exemption from the STP requirements may be approved on a case by case  
basis.  

Where an employer is unable to comply, due to their individual circumstances, contact the ATO directly to apply for an 
exemption. 

As STP might be quite a change for some businesses, we are happy to discuss how this might affect you.  Give our team 
a call to see how we can help.  

For most employers, the tax deduction of wages is quite significant.  To be able to claim this deduction from 1 July 2019, 
employers will be required to lodge activity statements and pay the PAYG Withholding component on time.  Additionally, 
the deduction of payments to contractors which have not met PAYG obligations will also be denied. 

Note that if you have made an error in reporting and paying, this will not deny you a deduction. 

Failure to Withhold or Report 

If employers have not withheld the PAYG withholding tax, they will lose the deduction for the payment, unless they  
voluntarily inform the ATO before the ATO has commenced an audit or other compliance activity.  This can be done by 
using the approval voluntary disclosure form.  If PAYG tax has been withheld from a payment but isn't reported to the 
ATO the deduction will be lost. This is similar to SGC requirements.   If superannuation payments for employees have not 
been made to the designated super fund by the due date, then that SGC payment is no longer tax deductible.  If you 
have any questions, please give our team a call.  Further details can be found on the ATO website. 

 

 
A tailored approach for each business is recommended so call us for assistance and advice  

on 4927 4588 (Rockhampton) or 4939 1766 (Yeppoon) to see how we can help.  

Any information contained in this document is provided for general information only and should not be used, relied upon or  

treated as a substitute for specific accounting or financial advice 
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