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Changes to penalty rates 
 
From 1 July 2017, changes to current 

penalty rates are due to come into force 

affecting a number of industries listed 

below. The full extent of these changes 

are due to be phased in over a number 

of years though. 

  

According to the Fair Work 

Ombudsman, changes are as follows: 

 

Retail: Sunday rates from 200 per cent 

to 150 per cent and 175 per cent for 

permanent and casual employees 

respectively. Public holiday rates from 

250 per cent to 225 per cent and 275 

per cent to 250 per cent for permanent 

and casual employees respectively.  

 

Fast Food: Sunday rates from 150 per 

cent to 125 per cent and 175 per cent 

to 150 per cent for permanent and 

casual employees respectively. Public 

holiday rates from 250 per cent to 225 

per cent and 275 per cent to 250 per 

cent for permanent and casual 

employees respectively. 

 

Restaurant: Public holiday rates from 

250 per cent to 225 per cent for 

permanent employees and casual 

employees remaining at 250 per cent. 

The 15 per cent after midnight penalty 

will apply to hours worked between 

midnight and 6:00am (instead of 

7:00am). 

 

Pharmacy: Between 7.00am and 

9.00pm, Sunday rates from 200 per cent 

to 150 per cent and 225 per cent to 175 

per cent for permanent and casual 

employees respectively. Public holiday 

rates from 250 per cent to 225 per cent 

and 275 per cent to 250 per cent for 

permanent and casual employees 

respectively. 

Hospitality: Sunday rates from 175 per 

cent to 150 per cent for permanent 

employees and casual employees 

remaining at 175 per cent. Public holiday 

rates from 250 per cent to 225 per cent 

and 275 per cent to 250 per cent for 

permanent and casual employees 

respectively. 

 

While changes in rates are set to apply 

from 1 July 2017; be aware that the Fair 

Work Commission is adopting a 

transitional approach when implementing 

the changes for Sunday rates. 
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be welcomed by all small businesses 
as it will save them time and money 
when complying with the tax rules. 

 

 Small/Medium businesses (with 
turnover of less than $5 million) that 
are not companies, are entitled to a 
tax offset of 8% (capped at $1,000) 
from 1 July 2016. 

 

In addition to business impacts, others 
will also feel the impact of the proposed 
changes to the Federal Budget.  Those 
people with investment properties will no 
longer be able to claim deductions for 
travel expenses and there have been 
some changes to deductions for plant 
and equipment in residential property 
investments to be aware of.   
 

There was also a commitment to 
infrastructure in this year’s budget, and 
although no specific projects were 
identified in our region, it will still 
hopefully bring a much needed jobs 
boost across the State.  Some property 
developers may be impacted by 
strengthened GST laws around GST 
obligations when purchasing newly 
constructed residential properties or new 
subdivisions. 

Changes for Australians over the age of 
65 include having the opportunity to 
contribute the proceeds of downsizing 

ACCC compliance priorities for 2017 

The Australian Competition and 

Consumer Commission (ACCC) has 

named its key enforcement and 

compliance focuses for 2017, including 

misleading and deceptive practices, 

anti-competitive conduct and unfair 

contract terms affecting small 

businesses. 

 

The ACCC launched their 2017 

Compliance and Enforcement policy in 

February detailing the industries and 

issues on its hit list. Among their 

priorities are unfair contract terms, 

cartels, and misconduct in the health, 

construction and agriculture sectors.  

One of the major areas of focus is unfair 

contracts, following the introduction of 

new laws in 2016 to protect small 

business. The new legislation was 

introduced so that large companies can 

no longer have unilateral terms in their 

standard contracts that put small 

businesses at a significant 

disadvantage. 

 

The health sector is also in the 

watchdog’s sights as the ACCC 

continues to work with the private health 

insurance industry to improve 

compliance with Australian Consumer 

Law.  

their home to superannuation.  There are 
some criteria for this to be considered 
and implemented.  For first home buyers 
there was an introduction of a scheme to 
build deposits through accessing 
components of their super of up to 
$15,000 per annum - $30,000 of which 
will be concessionally taxed.   
 

A number of other components were 
included in the Budget this year including 
an increase in fees for university students 
and a lower repayment threshold, as well 
as an increase in the Medicare levy by 0.5 
per cent to help fund the National 
Disability Insurance Scheme. 
 

Federal Budget time always presents a 
number of changes for consideration by 
our team, and we will have to wait and 
see what proposed changes are passed 
through the House of Representatives 
and the Senate to look at opportunities 
where we can further assist our clients. 
 

 
 

The ACCC established a new commercial 

construction investigation unit to focus on 

competition issues and fresh concerns 

about anti-competitive conduct in the 

commercial construction sector. 

 

The consumer watchdog will also 

broaden its scope of work in relation to 

consumer guarantees. In particular, the 

ACCC will be looking at the application of 

consumer guarantees to both complex 

products and services. There will be 

consideration and investigations into 

practices in the telecommunication, 

airline and motor vehicle industries to 

ensure compliance. 

 
 

 

LET US HELP YOU ACHIEVE YOUR GOALS.  GIVE US A CALL. 
 
 

Any information contained in this document is General Advice and should not be used, relied upon or treated as a substitute for specific accounting or financial advice. 

 

In summary, those areas where 
small/medium businesses may benefit 
are below: 
 

 Taking advantage of the immediate 
asset write-off/tax deduction where 
possible.  This has enabled 
small/medium businesses with 
turnover up to $10 million to claim a 
full tax deduction for expenditure on 
individual assets up to $20,000.  This 
has now been extended for a further 
12 months to 30 June 2018. 

 

 Tax cuts to allow further investment 
and growth.  Companies with a 
turnover of less than $10 million will 
have their tax rate reduced to 27.5 
per cent.  This applies to this current 
financial year.  Further cuts for larger 
companies with turnover up to $25 
million per year will apply from 1 July 
2017.   

 

 Efficiencies and savings through 
cutting the red tape.  Red tape will be 
reduced for small businesses in 
relation to their GST & BAS reporting 
obligations commencing from 1 July 
2017.  The aim is to simplify the 
amount of GST information that is 
required to be reported on the 
business' BAS and thereby reduce the 
compliance costs that are incurred by 
small business.  These changes will 

So what’s in it for small/medium businesses after the Federal Budget and 
recent legislation updates? 
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Applying the small business restructure rollover    

 

Year end planning – how it can help you    

Small business entities can change the 
legal structure of their business without 
incurring an income tax liability, 
following the introduction of the small 
business restructure rollover in July last 
year. 

Small businesses may choose to 
restructure their business for various 
reasons, i.e. to minimise tax and 
compliance issues, raise new capital or 
to provide greater asset protection.  
 
The rollover applies to the transfer of 
active assets that are CGT assets, 
trading stock, revenue assets or 
depreciating assets. Active assets are 
assets used or held ready for use, in the 
course of carrying on a business. 
  
To be eligible for the rollover, the 
transfer of assets must form part of a 
genuine restructure as opposed to an 
artificial or inappropriately tax-driven 
scheme.  
 
The ATO considers a ‘genuine 
restructure of an ongoing business’ as 
one that could be reasonably expected 
to deliver benefits to small business 
owners in respect of their efficient 
conduct of the business. The following 
features are indicative of a ‘genuine 
restructure of an ongoing business:’ 
 

 It is a bona fide arrangement 
undertaken in a real and honest 
sense to facilitate growth, 
innovation, and diversification; 

adapt to changed conditions; or 
reduce administrative burdens, 
compliance costs and/or cash flow 
impediments. 

 The economic ownership of the 
business and its restructured assets 
is maintained. 

 The small business owners 
continue to operate the business 
through a different legal structure. 
For example, there is: 
 continued use of the 

transferred assets as active 
assets of the business 

 continuity of employment of 
key personnel, and 

 continuity of production, 
supplies, sales or services. 

 

In addition, to meet the requirements for 
the rollover, the transaction must not 
result in a change to the ultimate 
economic ownership of transferred 
assets. 
 
The ultimate economic owners of an 
asset are the individuals who, directly or 
indirectly own an asset. Where there is 
more than one individual with ultimate 
economic ownership, there is an 
additional requirement that each 
individual’s share of ultimate economic 
ownership is maintained. 
 

Discretionary (family) trusts may be able 
to meet the requirements for ultimate 
economic ownership, for example, 
when there is no practical change in 
which individuals economically benefit 

from the assets before and after the 
transfer. 
  
Family trusts may meet an alternative 
ultimate economic ownership test where 
the trustee has made a family trust 
election, and every individual who had 
ultimate economic ownership of the 
transferred asset before the transfer, and 
every individual who has ultimate 
economic ownership after the transfer, 
must be members of the family group 
relating to the family trust. 
  
Business owners must seek proper advice 
to ensure resettlement does not occur and 
the associated potential flow on tax 
consequences. 
 
Although the rollover may present an 
opportunity for small businesses to 
change their legal structure without 
income tax consequences, there may still 
be potential liabilities to consider prior to 
restructuring, such as stamp duty and 
GST, so if you are considering 
restructuring your business, please ensure 
that you seek professional advice. 

 

 

 
 
 

 

 
 
 

The approach of yet another end 
financial year provides an ideal 
opportunity to review your expected 
earnings and likely tax position for the 
year.   When you consider this early 
enough, it provides the opportunity to 
implement strategies which may assist 
with managing any tax liabilities and set 
in place your business plans for the next 
financial year. 

You may benefit from considering the 
following strategies: 
  
 Take advantage of the immediate 

tax deduction for assets under 
$20,000 for small businesses  

 Ensure that you understand the 
changes to superannuation and how 
these may affect your retirement 
savings 

 Pay any June quarter super 
guarantee and/or personal 
contributions prior to 30 June to get 
the tax deduction this financial year 

 Consider your business’ cash flow 
needs over the coming year 

 Get your record keeping system in 
place now so you can kick off next 
financial year on the right foot to 
improve your business management 

 Review how the reduction in tax rates 
for small/medium businesses may 
impact you 

 Engage with your accountant early 
and get proactive advice to make the 
most of your business structure and 
ensure that you have the right one 
set up for your personal situation 

 

Taking the time now to have a look at 
your current financial position and putting 
in place a plan for this financial year, and 
the years ahead, is a great way to 
continue to achieve the goals that you 
have set for your business and your family. 

 
 
 

 

 

 

WE PROVIDE SOLUTIONS THAT MAKE A DIFFERENCE  TO YOU 
 
 

Any information contained in this document is General Advice and should not be used, relied upon or treated as a substitute for specific accounting or financial advice. 

 

 



 

  

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

WHO WE ARE  

Evans Edwards Chartered 
Accountants and Advisors to 
Business has a long-standing 
reputation for delivering service 
excellence and helping clients to 
achieve their business and financial 
goals.   
 

Established in December 1980, 
when Tony Edwards and Bob Evans 
merged their firms to become 
Evans, Edwards and Associates, 
our principals and accountants are 
supported by years of experience, 
and continue to provide a personal, 
professional and trusted service to 
our clients in Central Queensland 
and throughout Australia.   
 

To truly understand your business, 
accounting and taxation needs, we 
believe it is essential to develop an 
honest and supportive relationship 
with you.  We take the time to listen 
so we can provide practical advice 
that will help you and your business 
continue to prosper and grow.   

ROCKHAMPTON  YEPPOON  EMERALD 

WE ARE  
DRIVEN TO UNDERSTAND 
WHAT YOUR FINANCIAL  
GOALS ARE, AND HELP  
YOU ACHIEVE THEM. 

 Business Improvement 
Strategies  

 Business Structures & 
Succession Planning 

 Self Managed 
Superannuation Funds  

 Taxation & Accounting  

 Auditing & Assurance  

OUR PEOPLE & VALUES   

The skill base of our firm is extensive and utilises an effective 
mixture of experience and enthusiasm.  Our firm consists of 
three offices, three principals, a practice manager, fifteen 
accountants and around eight administrative and secretarial 
team members.  We have a “one-team” philosophy that 
encompasses our values, and inspires a high level of efficiency 
and consistent quality of service for all of our clients.   
 

Our three locations gives us the opportunity to provide this high 
level of personal service to our clients across the region.   
 

The success of our firm is built around our core values of:  

 Teamwork 
 Respect  
 Enjoyment 
 Achievement  
 Service Excellence  
 Honesty  
 Responsibility  
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